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Are you PFML ready?
Massachusetts’

program is here. Find
out what you need to do
to get your business ready.

Visit mass.gov/pfml today.

= OQverview of the Grand
Bargain

= Paid Family and Medical
Leave Facts

= Getting Ready as an
Employer

Objective

= Review the basics of
PFML to prepare
employers for the start
of contributions




The Grand Bargain



B Preparing for PFML

The Grand Bargain: H.4640

Established:
* A Permanent Sales Tax Holiday
* Increase in the Minimum Wage

* A Paid Family and Medical Leave Program

Statute:
MGL c.175M as added by St. 2018, c.121




B Preparing for PFML

Regulatory Guidance Timeline

Law Signed First Draft of
Regulations

Continued Engagement

e Regulations viewed 5,471 times on mass.gov/pfml
e Over 400 written comments received
* 2 regulatory hearings: Boston and Holyoke

Final Regulations

Second Draft of Regulatory
Regulations Hearings

Drafting Listening Tours
June January
2018 2019
Listening Session Locations

* Boston e Greenfield
* Springfield * Hyannis
* Lawrence e Fall River
e Worcester e Pittsfield

Northbridge

Revisions Hearings
March May July
2019 2019 2019
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B Preparing for PFML

What’s Covered?

Family Leave Medical Leave
I
>SS
S :
Bonding T Caring Active Duty Own Medical IH:FL
Leave to bond with the Leave to care for a family Leave arising out of the Leave to care for an
covered individual's child member with a serious fact individual’s own serious
during health condition. e that a family member medical condition
is on active duty or
* the first 12 months after has been notified of
the child's birth or an impending call or
order to active duty in
* the first 12 months after the Armed Forces or
the placement of the
child for adoption or e inorder to care for a
foster care with the family member who is
covered individual a covered
servicemember.
Up to 12 weeks Up to 12 weeks Up to 26 weeks Up to 20 weeks

Aggregate Up to 26 weeks in a benefit year



B Preparing for PFML

Who is Covered?

B Most employers are subject to the law,

All Massachusetts W2 employees regardless of size of their workforce

* Individuals receiving W2 forms for services performed in the Commonwealth
* Individuals for whom you report wages to the Department of Unemployment Assurance

* Do not necessarily need to reside in Massachusetts | If you are exempt from Ul you are
7
exempt from PFML

B Employers will report on their total

Certain Massachusetts 1099-MISC Contractors*
workforce each quarter

¢ Individuals for whom you are required to report payments on IRS form 1099-MISC
* Need to:
1. Beanindividual (not a company)
2. Reside in Massachusetts B Contributions only apply to your
3. Perform services in Massachusetts

*Only covered if an employer has an average workforce of over 50% 1099-MISC contractors cove red WO rkfo rce



B Preparing for PFML

Counting your workforce

Workforce is calculated annually based on the average number
of 1099-MISCs and W2 employees per pay period.

B This average is locked in for a year, so you do not need to
report normal fluctuation in your workforce.

B Employers will not be charged the employer’s contribution for
individual quarters when their workforce exceeds 25 as long as
the average is below 25.

M Use Calendar Year 2018 to estimate your workforce

M Start-ups should use a good faith estimate

Our contributions calculator is available to test different scenarios:
https://www.mass.gov/info-details/calculate-your-paid-family-and-medical-leave-contributions

Do you have any Massachusetts W2 employees or Massachusetts 1099-MISC contractors in

your workforce?

O -

What is the average number of Massachusetts W2 employees @ 20

in your workforce over the last calendar year?

What is the average number of Massachusetts 1099-MISC 21

“r

4

You had 41 “covered individual(s)” @ based on the makeup of your MA

workforce. This includes your Massachusetts W2 Employees and your

Massachusetts 1099-MISC contractors @.

Starting July 1, 2019, you are required to send Paid Family and Medical Leave
contributions every quarter to the Department of Family and Medical Leave.
The full contribution is split between an employer share and a covered

individual share.

You are responsible for remitting contributions on behalf of your covered
individuals. Covered individuals may be responsible for up to 100% of the
family leave contribution and 40% of the medical leave contribution. You can
deduct from your covered individuals’ wages to cover the covered individual

share.

You are required to pay the remaining employer share @ of the total

contribution. The employer share is at least 60% of the medical leave

contribution.



https://www.mass.gov/info-details/calculate-your-paid-family-and-medical-leave-contributions

B Preparing for PFML

Why Workforce Count Matters

2 Key Questions

Do | need to remit contributions on behalf of my contractors? Do | need to Eaii the emﬁk)iier's share?

Employers that pay a majority of their average workforce Employers with fewer than 25 covered individuals do not
with 1099-MISCs will need to collect contributions on their need to contribute the employer portion of the contribution.

contractors’ behalf.
Total
Average W2 count Average 1099- Are 1099-MISCs
MISC Count covered? ,
[ |
Medical Leave Family Leave
contribution Contribution
I
|

20 15
musnsnsnans T [ : |

Employer Share Employee Share Employer Share Employee Share
15 20 YES B (Minimum 60%) Il (maximum 40%) (minimum 0%) (maximum 100%)

25 25

10



B Preparing for PFML

E I ig i b I e Wag eS Tax Treatment of PFML

The tax treatment of PFML contributions for
both state and federal purposes is governed
by federal tax law. The Commonwealth has
requested guidance from the Internal
Revenue Service (IRS) on this question and

Massachusetts W2 employees

* Wages paid for services provided on or after October 1, 2019 others related to the tax implications of
* Wage base is aligned with an employee’s Ul wage base PEML contributions and benefits.
e Entities that are exempt from MA unemployment law are exempt
from PFML. Until IRS guidance is issued, individuals and
businesses are urged to consult with their
own tax advisors on these questions.
Based on its own review of federal rules and
Covered Massachusetts 1099-MISC Contractors velllonslng comsulzEion wiidn dis
] Massachusetts Department of Revenue, the

. . Department of Family and Medical Leave
Payments for services provided on or after October 1, 2019 e e R e TS il aone e dies

* Contributions based on gross payments reported on the 1099-MISC employee contributions should be withheld
e Refunds will be available for individuals that have been over withheld upon from after-tax wages.

A definitive rule for proper tax treatment of
contributions will be available once IRS
guidance is issued.




B Preparing for PFML

Contribution Rates

Employers with 25 or more covered individuals

Total Contribution

Medical Leave
contribution

Family Leave
Contribution

Employer Share
(minimum 60%)

.372%

Employee Share
(maximum 40%)

Employer Share
(minimum 0%)

Employee Share
(maximum 100%)

Employers with fewer than 25 covered individuals

Total Contribution

.378%

Medical Leave Family Leave
contribution Contribution

248%

Employer Share Employee Share Employer Share Employee Share

(minimum 0%) (maximum 100%) (minimum 0%) (maximum 100%)
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Preparing as an Employer



B Preparing for PFML

Determine your Covered Workforce

Workforce is calculated annually based on the average number
of 1099-MISC contractors and W2 employees per pay period.

W2 W2 employees e T
. = o
Workforce e Orioree

Pay Periods in CY 18

1099-MISC 1099-MISC contractors
Workforce

= Avg. 1099-MISC Workforce
Pay Periods in CY 18

If Avg. W2 Workforce > Avg. 1099-MISC Workforce
Covered Avg. W2 Workforce = Covered Workforce

Workforce

If Avg. W2 Workforce < Avg. 1099-MISC Workforce
Avg. W2 Workforce + Avg. 1099-MISC Workforce = Covered Workforce




B Preparing for PFML

Notify your Workforce

Notice of Benefits Available Under M.G.L. Chapter 175M

I

Employer Notice to 1099-MISC Contractors

Covered Entities with fewer than 25 Workers

Rights and Obli under the Family and Medical
Leave Law, M.G.L.c. 175M

Notify your Workforce SR

. Ay vy be eebiied 10 ug W 17 weeka of pad lamily leiee i care ke A lamily m et Wi . vam . . (Emplover Sreet AGOnss)
e i e e t h rou h In d Vi d ua |

o sing’s baralt rear iy Gy .55
Who ks a Covored Individual Under the Law?

Now: T —— By Sept 30:

Display the PFML Poster

Feeral Eerployer 10 Puroer) (FLINY

Under the Massachusetts Famiy and Medical Leave Le, MG L ¢ 175N, 2 covered business entiry
i required 1o provide 1o each of its 1085-MISC contractors, 8 the Bme the contract is made, the
intormation provaded in this Notoe:

Weekly Benefits
o

A coversd business sntity i5 3 busness of rade That contracts with seff-emgloyed indivaduals for
services and i requined 1o report the payment 1o such indevidusls on RS Form 1088-MISC for more
ehan 50 pereent of its workforee.

This crpanization:

No Retallation or Discrimination O s & comeren busness enaty under I

oyot 10 diecrmin
O 15 not a covered business entity under e lw

" ey, it &5 e w0 v on

behalf of #s 106-MISC: contraciors as ¢ they were emplyees. a5 outined below Accordngly, if fis

bustiness is & coversd businéss entity, you miry be sigble for income repiscement in ceran

oncurrstances as cuthned bekow i the section led “Explanation of Benefits *

If this organgation is not a covered business enbly, you may stil chogse 10 become a covered indridual
urder the Family and Medical Leave law. If you chocse 1 do so, plesse consull the Self-Employed
Metica of Election for further information

el Mesdc Lo 1ights, pheaia contact
13 goW DML

We suggest you place the poster alongside other mandatory workplace posters you've displayed, Updated templates are now available for covered entities with fewer than 25 covered entities
like wage and hours laws, workplace discrimination, worker's compensation, and workplace safety.

Downloads and Translations available here: https://www.mass.gov/lists/paid-family-and-medical-leave-downloads-for-massachusetts-employers



https://www.mass.gov/lists/paid-family-and-medical-leave-downloads-for-massachusetts-employers

B Preparing for PFML

Register with MassTaxConnect

* PFML Tax Type will appear automatically if you have a
withholding account

e Registration, including reporting the composition of
your workforce, opens on October 1.

e Visit: https://mtc.dor.state.ma.us/mtc/ /

MassTax )
LCONNECT

Massachusetts Department of Revenue

16


https://mtc.dor.state.ma.us/mtc/_/

B Preparing for PFML

Withhold and remit contributions

October 2019- Start withholding

Required Data Fields

Employee SSN / ITIN
First Name

Last Name

13% .248%

Independent Contractor? (Y/N)

Optin? (Y/N)

January 2020 — Remit contributions
YTD Wages

e o Tl T = 7-10cf T00

Bt Frbams s SIS O viDUspm wmpmha Tyl il v Evions Ervir ,
BRren o wm | B wenw| e wmm 00 o ne s Wages this Quarter
@ 22222220 8BS e86s [ | isatstz 158m02 154732 8 e 618
@ s ¥:3.333 ceC ceec ! 16aTR02 1647302 1547302 % wer e . .
e e e R S % of Med Contribution deducted from EE
@ G 844244085 EEEE [ | 58702 1547102 154730 o 8
{ 4 242294208 DOD ceoo [ 1887302 1687302 1687302 10 B8 000
0 Lx 242204207 L | issrsa 1847302 1s8T3m o mee s
{4 244444208 DDD [ i saTsea 1547102 15ATAM o med  sase
{ x 241.22.4209 EEE [ 1587302 1687302 1687302 10 825 0o

{ ix 244-22.4450 DOD [ I 1687302 1587302 1887302 o 000 B850

% of Fam Contribution deducted from EE
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Are you PFML ready?
Massachusetts’

program is here. Find
out what you need to do
to get your business ready.

Visit mass.gov/pfml today.

A message from the Massachusetts
Department of Family and Medical Leave
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